
1011 Route 22 West, 2nd Floor  ~  P. O. Box 6835  ~  Bridgewater, NJ 08807 ~ Phone: 908-725-6640 ~ Fax: 908-725-5598 ~ www.scuw.org

YYoouu  ggaaiinn  iimmpprroovveemmeennttss  iinn  iinnddiivviidduuaall  aanndd  tteeaamm
pprroodduuccttiivviittyy..
When you break down unit or divisional barriers
by motivating employees to work together on
any kind of activity (such as volunteer service) it
builds relationships, communication and
respect. Eliminating organizational barriers
teaches people to work together more
productively – and productivity leads to profits.

AA  ssuucccceessssffuull  ccaammppaaiiggnn  eennaabblleess  eemmppllooyyeeeess  ttoo
““wwiinn””  eevveenn  iiff  tthhee  oorrggaanniizzaattiioonn  iiss  eexxppeerriieenncciinngg
cchhaalllleennggeess..
A victory in any environment boosts people’s
spirits, morale and energy. A successful
campaign helps build a tradition of winning,
whatever the current business environment.
When we think of ourselves as winners in
everything we do, it creates a can-do attitude
that helps the organization.

SSuucccceessssffuull  ccaammppaaiiggnnss  ggeenneerraattee  ppoossiittiivvee
ppuubblliicciittyy  aanndd  ggoooodd  wwiillll  ––  bbootthh  iinntteerrnnaallllyy  aanndd
eexxtteerrnnaallllyy..
Positive name recognition is created through
service to the community, as well as by the
excellence of your product or service. When
you’re publicly recognized for your community-
based efforts – in newspapers and community
and United Way events – the residual image
benefits are high. Success and recognition for a
great United Way campaign are effective ways to
build and strengthen a company’s image
without spending more promotional dollars.

BBeenneeffiittss  ooff  RRuunnnniinngg  aa  CCaammppaaiiggnn

AA  ssuucccceessssffuull  UUnniitteedd  WWaayy  ccaammppaaiiggnn  ccaann  ccrreeaattee  aa  ppoossiittiivvee  iimmppaacctt  oonn  yyoouurr  bbuussiinneessss  aanndd
mmoottiivvaattee  yyoouurr  eemmppllooyyeeeess  wwhhiillee  hheellppiinngg  ttoo  iimmpprroovvee  lliivveess  iinn  oouurr  ccoommmmuunniittyy..

AA  ssuucccceessssffuull  ccaammppaaiiggnn  hheellppss  ddeevveelloopp  eemmppllooyyeeee
iinnvvoollvveemmeenntt  aanndd  oowwnneerrsshhiipp..
All businesses, and particularly entrepreneurial
enterprises, need activities – such as a United
Way campaign – that involve employees in
decision-making and allows individuals to
contribute and gain a sense of ownership.

AA  ssttrroonngg  ccaammppaaiiggnn  eennaabblleess  yyoouu  ttoo  iiddeennttiiffyy
ssttrroonngg  ppeerrffoorrmmeerrss..
By assigning a manager to run your
organization’s United Way campaign, you can
test his/her abilities to handle greater business
responsibilities. The role requires team-
building, effective communications,
presentation skills, sales know-how and
detailed project management. You can see your
manager interact with the other parts of the
organization and get a feel for those who know
how to get things done. Leading a United Way
campaign is a good management test, without
risk to your organization.

“We have many employees

who want to make a positive

difference in their

communities.  An organized

company campaign provides

them with an additional avenue

through which to channel that

generosity.  It also brings

employees together, fosters

their organizational and

leadership skills and solidifies

our company’s connection with

the communities in which we

do business.  Finally, it’s very

clear that personal involvement

in such a worthy cause

generates positive employee

morale.  For all these reasons -

and more - sanofi-aventis is

proud to support community

events and causes like United

Way.”

- Ann Isom

Senior Director, US

Philanthropy and 

Relationship Management

sanofi-aventis, US

“Our annual United Way Campaign allows
us to make a difference that improves the
quality of life in our community.  Running
our campaign also taps into our
employees’ innate desire to help others,
while proving that Brother lives its
Corporate Social Responsibility.  By
working together as a team, we send a
message that we can accomplish great
things and provide motivation for our
employees.  It has become an important
part of our corporate culture.”

- Jerry Benn
Vice President of Human Resources

Brother International Corporation
Member, Board of Trustees

Somerset County United Way
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